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National Chung Hsing University Rules Governing the Prevention of Campus Gender-
Related Incidents
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In order to implement the educational philosophy of substantive gender equality and establish

bl 8
) ¥ r%lefl'riw i E

preventive measures and handling mechanisms for campus gender-related incidents, the

National Chung Hsing University (hereinafter referred to as the University) has formulated

these Rules in accordance with the Gender Equity Education Act (hereinafter referred to as

the Gender Equity Act) and the Regulations Governing Prevention of Gender-Related

Incidents on Campuses (hereinafter referred to as the Prevention Regulations).
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The definitions of terms used in these Rules are as follows:
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L Gender equality education: to generate respect for gender diversity, eliminate gender
discrimination and promote substantive gender equality through education.
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1L Faculty, staff, workers, and students:
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(D Faculty: full-time instructors, part-time instructors, acting faculty, substitute teachers,
military instructors, volunteer teaching assistants, education interns directly involved
in teaching, education internship program supervisors, and other individuals engaged

in teaching or research.
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(IT)  Staff or workers: individuals other than those listed above who perform fixed or
regular school-related duties, volunteers assisting in school operations, student affairs
innovation specialists, and individuals as designated by the central competent
authority
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(III) Students: individuals currently enrolled at a school, individuals not currently enrolled

but in the process of transitioning from enrollment in one school to another within
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(

the educational system, continuing education program enrollees, exchange students,
educational internship students or trainees, and other individuals as designated by the
central competent authority.
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Campus gender-related incidents: incidents in which one party is a school principal,
teacher, staff member, worker, or student, and the other party is a student, and which
meets one of the following conditions:
(-) BET R kgl et el 75 o
() Sexual assault: acts constituting criminal sexual assault as defined in the Sexual
Assault Crime Prevention Act.
() BBE HPETANGL- P ALHBRT LR
(I) Sexual harassment: acts meeting one of the following criteria but not constituting
sexual assault:
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Engaging in unwelcome sex- or gender-related speech or behavior, whether
explicit or implied, which adversely affect the other party's personal dignity,

o

learning, or work opportunities or performance.
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Sex- or gender-related behavior that serves as the condition for oneself or others to
gain or lose rights or interests in learning or work.
(2) BHEF HBEFT A B R4 o $0R A B BRET
e 2 ﬂ%mﬁﬂwﬂdW‘K§ P2 TR ARRREE
(ITI) Sexual bullying: ridicule, attacks, or threats directed at another person’s gender
characteristics, gender temperaments, sexual orientation, or gender identity by using
verbal, physical or other forms of violence will be under the category of sexual

bullying not sexual harassment.
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(IV) Sex- or gender-related behavior by a principal or faculty and staff that violates
professional ethical standards: cases where a principal or faculty member develops
an intimate relationship with an underage student, or exploits an unequal power
relationship in the course of teaching, providing guidance to, training, evaluating,
managing, or counseling a student, or providing a work opportunity to a student, to
develop a relationship that violates professional ethical standards in the context of
sex- or gender-related interpersonal interactions.
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Iv. Gender identity: an individual's perception and acceptance of their own gender.
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The University shall take the following measures to proactively prevent campus gender-

related incidents via education, and increase the awareness of faculty, staff, and students of

respecting the sexual and physical autonomy of themselves and others:
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L Regularly organize educational and promotion events each year for faculty, staff, and
students, and evaluate the implementation results of the events.
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IL. Hold regular in-service training activities each year for the Gender Equity Education
Committee (hereinafter referred to as the Committee) members and personnel in its

unit responsible for the handling of gender-related incidents on campus matters.

o BERHAR RARA RELYTEARLAYES £3 U2 EF 2 5T
At B o
III.  Encourage the committee members and personnel referred to in the preceding

subparagraph to take part in research and study activities on campus and off campus
on the handling of campus gender-related incidents and register participation as an
official work task and provide subsidies for associated expenses.
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Iv. Make the matters covered by these Regulations publicly known through a wide range
of channels; and include them in the employment contracts of faculty, staff members

and other employees, and in student handbooks.
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Article 4

Article 5

Article 6
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V. Encourage the victim or the informant of a campus gender-related incident to apply for

an investigation or report the incident at the earliest possible time in order to facilitate
the collection of evidence, investigation and handling of the matter.
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The President, faculty, staft, and students shall respect other people’s and their own autonomy

over their sexuality and their body, avoid making unwanted attempts to persuade another

person to have a personal relationship with them, and they are not permitted to use force or
violent means to handle conflicts related to sex or gender.
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In order to prevent gender-related incidents on campus, the University shall implement the

following measures to improve dangerous areas of the campus:
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L Regularly review the planning of campus grounds and facilities and how they are used
and inspect overall campus safety, taking into account the spatial configuration,
management, and security of indoor and outdoor areas; the signage system; the
emergency help system and safe routes; lighting and visibility; and other important
safety factors.
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IL. Record the locations where gender—related incidents have occurred on campus, and if
necessary, produce a map indicating safe areas. The review of the planning of campus
grounds and facilities referred to in Subparagraph 1 of the preceding paragraph shall
take into account features of students’ physical and mental capabilities, and differences
in their language and culture, and provide safety planning and instructions in styles
that are suitable for students’ needs. The scope of the review shall include on-campus
dormitories, washing and toilet facilities, and campus transport vehicles.
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The University shall hold regular inspections of and meetings on the safety of campus areas

and invite professional indoor and outdoor space designers, faculty staff members, workers,

students, and other users of the campus to participate.
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The University may conduct the inspections and meetings referred to in the preceding
paragraph electronically, and they shall make the results of the inspections and the associated
records publicly known.
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The University's review of progress made improving dangerous areas of the campus shall be
an item in the Committee's working report each semester.
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When undertaking teaching and activities, executing official duties, and engaging in
interpersonal interactions, on and off campus, the President, faculty, staff and students shall
respect gender diversity and eliminate gender discrimination.
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When any student experiences sexual harassment whlle undertaking an internship off campus,
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the matter shall be handled in accordance with the provisions of Paragraph 5 of Article 2 of
the Gender Equality in Employment Act. If one of the parties involved in the incident is an
instructor of internship students at the internship site, the provisions of the Act shall also
apply.
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The term “instructor of internship students at the internship site” in the preceding paragraph
refers to any individual who teaches or provides students with professional knowledge and

skills, and/or offers practical training, and instructs students receiving practical operations

training.
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If the University becomes aware that a student doing an internship has been a victim of sexual
assault, sexual harassment, or sexual bullying, and the matter does not fall within the scope of
the Act, it may handle the matter in accordance with the provisions of Paragraph 3 of Article
25 of the Gender Equity Act.
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When the University becomes aware that a student doing an internship has been a victim of a
gender-related incident, it shall take immediate and effective corrective and remedial
measures.
ARBAGFRFAMESTER L2 FRETA o LHYIP A X etz 2000
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The University shall compile information on the prevention of gender-related incidents on
campus and remedy procedures available and when handling such incidents take the initiative

to provide the information to relevant personnel.
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Article 10
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The information mentioned above shall include the items listed in Article 3, Paragraph 2 of
the Prevention Regulations.
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The University shall take the initiative to refer the parties involved to agencies able to provide
necessary assistance, based on the person’s physical and mental condition, and provide the
person concerned with the assistance listed in Article 28, Paragraph 1 of the Prevention
Regulations. The expenses required shall be covered by the budget of the Committee. The
University shall provide adequate measures to protect the offender, applicant, complainant,
persons invited to assist in the investigation, and other personnel involved in the investigation,
and shall demonstrate its commitment to severely punishing retaliation, intimidation, false
accusations, and other misconduct.
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Should the President, a faculty or staff member or a worker of the University become aware
of a suspected campus gender-related incident, in accordance with Article 22, Paragraph 1 of
the Gender Equity Act, they shall immediately notify the Office of Student Affairs in writing
or by other means of communication. The Office of Student Affairs shall then notify the
municipal or county (city) social and educational authorities in accordance with relevant laws
and regulations, no later than 24 hours.
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When an incident is reported, the names and any other details sufficient to identify the parties
involved or any informant shall be kept confidential except when necessary for the
investigation, or based on considerations of public safety, or if the provisions of other
regulations apply.
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If the President, a faculty or staff member or a worker forges, alters, destroys, or conceals
evidence related to any campus gender-related incident committed by another person, not
including any sexual assault that constitutes grounds for the University not being permitted to

appoint, employ, or engage the services of that person, either, permanently or for a period of
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between one and four years, they shall when necessary be dismissed, discharged from
employment, or have their contractual relationship or provision of services arrangement
terminated in accordance with the relevant regulations. This applies, mutatis mutandis, if the
other person was a student who committed a campus sexual harassment or sexual bullying
incident and the circumstances were similar.
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If the Teachers' Act, the Act Governing the Appointment of Educators, related laws pertaining
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to the civil service, or related laws pertaining to the army, navy, or air force apply to the
President, faculty or staff member or worker referred to in the preceding paragraph, their
dismissal, suspension of appointment, discharge from employment, permanent dismissal from
employment, suspension of employment, or discharge from military service is handled in
accordance with the provisions of the law that applies. If they are not dismissed, discharged
from employment, permanently dismissed from employment, or discharged from military

service, they shall be transferred away from their current position at the University.
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In 1nterpersona1 interactions related to sex or gender, the President, faculty and staff are not
permitted to develop a relationship based on sexual behavior or emotions with any student

who is a minor, thereby violating professional ethics.
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When the President, faculty or staff is teaching, instructing, training, evaluating, managing,
counseling, or providing a work opportunity to a student and there is an unequal power
relationship because of their status, knowledge, age, physical strength, identity, ethnicity, or
resources, they are not permitted to develop a relationship based on sexual behavior or
emotions with any adult student that violates professional ethics regarding interpersonal
interactions related to sex or gender.
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If the President, faculty or staff finds that their relationship with a student raises concerns that
it is in violation of the professional ethics referred to in the two preceding paragraphs, they
shall recuse themselves from further interaction with the student and report the matter to the
educational institution or its competent authority for it to handle.
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Article 13
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The victim of a campus gender-related incident, their legal representative or actual caregiver
(hereunder referred to jointly as the applicant), or the informant, may apply in writing for an
investigation or report the incident in writing to the educational institution where the offender
was employed or enrolled at the time of the incident (hereunder referred to as the educational
institution with jurisdiction). However, if the offender is or was the principal or president of
the educational institution, the investigation or report shall be submitted to the competent
authority of the educational institution at the time of the incident (abbreviated hereunder to
the competent authority with jurisdiction).
BHEFEFHFERO AL AL ERRTE F 0 S ESE
If the incident occurred at an educational institution with jurisdiction where the offender was
employed part-time, that educational institution is the educational institution with jurisdiction
referred to in the preceding paragraph.
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Relevant personnel of the University shall proactively inform the applicant or informant
mentioned above that they may apply for an investigation or file a report in accordance with
the Gender Equity Act.
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The Office of Student Affairs is designated as the receiving unit for campus gender-related
incidents. In addition to assigning dedicated personnel to handle related administrative
matters, relevant departments within the University shall proactively cooperate and provide
assistance.
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To facilitate apphcatlons for investigations and reporting of gender-related incidents on
campus, the Office of Student Affairs shall set up a dedicated mailbox for accepting
applications for investigations or reports, and take appropriate confidentiality measures for
applicants or informants.
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After receiving an application, the Office of Student Affairs shall conduct a preliminary
review in accordance with Article 32, Paragraph 2 of the Gender Equity Act and submit its
preliminary review opinion to the Committee for a decision on whether to accept the
application. The Committee may designate or rotate members to form a group of three or
more people for decision making.
TEEHEREGELARTBEERI FF o B el o L AR BF R A %
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Article 15

Article 16

If the educational institution with jurisdiction is not the educational institution at which the
offender is employed or enrolled, the educational institution where the offender is currently
employed or enrolled shall be notified in writing to send a representative to participate in the
investigation; the educational institution that has been notified is not permitted to refuse to
send a representative.
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If the educational institution with jurisdiction referred to in the preceding paragraph concludes
its investigation and verifies that a campus gender-related incident occurred, it shall send a
copy of the investigation report and its recommendations for the handling of the matter to the
educational institution where the offender is currently employed or enrolled for that
educational institution to handle in accordance with the provisions of Article 31 of the
Prevention Regulations.
¥¢:ﬁ¥:ﬁ1%%,iﬁ%g§f MG T
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In the situation referred to in Paragraph 2 of Article 12, the educational institution with
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jurisdiction shall notify the educational institution where an offender is currently employed on
a full-time basis in writing that it needs to send a representative to participate in the
investigation; the educational institution which has been notified is not permitted to refuse to
send a representative.
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If the educational institution with jurisdiction referred to in the preceding paragraph concludes
an investigation and verifies that a campus gender-related incident did occur, it shall send the
investigation report and its recommendations on handling the matter to the educational
institution where the offender is currently employed on a full-time basis for educational
institution to handle in accordance with the provisions of Article 31 of the Prevention
Regulations
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If at the time when the offense occurred, the offender served in two or more of the following
capacities: the President, faculty, staff, worker, or student—the capacity in which the offender
was acting at the time when they interacted with the victim determines how the investigation
will be conducted, and the educational institution or competent authority with jurisdiction.
BEHEEFLANELIFAFL L0 ANEJEEDT > F AT S A ff‘b?ﬁ?ﬁ
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If it is not possible to determine the capacity in which the offender was acting at the time of
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Article 18

Article 19

the incident, or during a period of transition between educational stages when the offender's
educational institution is not yet determined, the educational institution that accepted the
application for an investigation or the informant's report is the educational institution with
jurisdiction. Any other educational institution involved in the incident shall send a
representative to participate in the investigation. However, if at the time the application for an
investigation an informant's report is submitted, the offender and the victim are already
registered students, the educational institution at which the offender is enrolled is the
educational institution with jurisdiction.
Fatz it PRI RERY > UERY GRS RELFL A TEERLTE
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If there are two or more offenders and they work or study at different educational institutions,
the first educational institution where one or more of the offenders works or studies that
accepts an application for an investigation or an informant's report is the educational
institution with jurisdiction and the other educational institutions involved shall send a
representative to participate in the investigation.
AREBEY N ASREL S L AR HEY RS RN B p p B
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If the University accepts an application for an investigation or an informant's report which it
does not have jurisdiction over the matter, within seven working days it shall transfer the case
to another that has jurisdiction and notify the parties involved.
FHREDT Y GRAANKRELT L Fi0EF LRF - J B X il g
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When an application for an investigation or an informant’s report is submitted during a period
of transition between educational stages, and there is a dispute over which educational
institution has jurisdiction, their common higher authority shall make the determination.
When they do not have a common higher authority, the respective higher authorities of each
of the educational institutions will come to an agreement.
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The applicant or informant in a campus gender-related incident may apply for an investigation
or submit a report in writing, orally, or by email. If the application for an investigation or the
report is made orally or by email, the educational institution or competent authority with
jurisdiction that accepts the application or the report shall create a printed transcript or
printout of the email as a record for the applicant or the informant to sign or affix their
personal seal to, after it has been read aloud to them or they have personally read it and they
have confirmed that it contains no errors.
WHEIH AT R FEE TR R Vo5 S | 5

The record of the written, oral, or email application or report referred to in the preceding
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paragraph shall include the following items:
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L. The name of the applicant or the informant, their identity document number, and the
unit and institution where they work or study and their job title if applicable, their
current residential address, contact telephone number, and the date of the application
for an investigation.
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II. In an application for an investigation, the applicant shall state the year, month, and day

of the victim's birth.
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III.  An applicant who appoints another person as their representative to apply for an

I

investigation on their behalf shall submit a letter of authorization that states the name,
identity document number, residential address, and contact telephone number of their
representative.
B Y HAAARELER NG o bod MER S TR A
Iv. The factual details of the incident that is the subject of the application for an
investigation or informant's report. If there is any related evidence, it shall be recorded
or be included as an attachment.
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If the University becomes aware of a suspected campus gender-related incident that occurs
under any of the circumstances listed below, the Committee shall assess the impact of the
incident on students' right to education and on campus safety, and if the Committee resolves
to initiate investigation procedures treating the matter as a reported case, in order to ascertain

the facts and take necessary measures to protect students' rights and campus safety:
-~ _:AJ‘j__P;{;ﬁ;ZFE:‘Ao

1. There are two or more victims.
=~ A FEL A
11. There are two or more offenders.
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III.  The offender is the President, or a faculty or staff member, or worker.
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IV.  Campus safety issues are involved.
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V. Other circumstances that the Committee considers making it necessary to initiate an

investigation treating the matter as a reported case.
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The University shall send a written notification of whether an application for an investigation
or an informant's report has been accepted for further handling to the applicant, the victim, or
the informant within 20 days after receiving the application or the report. A written
notification that an application or a report has not been accepted for further handling shall, in
accordance with the provisions of Paragraph 3 of Article 32 of the Gender Equity Act, state
clearly the reason(s) has not been accepted and inform the applicant, the victim or the
informant of the time limit for submitting a request for a reconsideration and the unit that
accepts such a request.
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If the applicant, victim or informant does not receive a notification within the period specified
in the preceding paragraph or if they receive a notification that their application or their report

has not been accepted, they may submit a written request for reconsideration that states the
grounds for the request to the University within 20 days from the day after the day that they
receive the notification. If they make an oral request for a reconsideration, the University shall
create a printed transcript of their request as a record for the applicant, victim or informant to
sign or affix their personal seal to, after it has been read aloud to them or they have personally
read it and they have confirmed that it contains no errors.

IR RIL2 ¥ AR - Lo

The request for a reconsideration referred to in the preceding paragraph is restricted to being
made once only.
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After receiving a request for reconsideration, the University shall give the application for
investigation or the informant’s reported case to the Committee to once again discuss whether
to accept the request handle reopening of ion, and the University shall notify the person
making the request for reconsideration of the outcome of their request in writing within 20
days. If there are grounds for the request for reconsideration, the Committee shall investigate

and handle the matter in accordance with the law.

S SRR REMEN T BARFRE SRS RN AL B RT E 2 A

2T EALAIT c FUMT A FEREDLE  FRA L FPU O RRELCE 2
Pl R

Gender-related incidents on campus that have received media coverage shall be treated as
having been reported. The University or competent authority with jurisdiction shall take

the initiative to refer the matter to the Committee to investigate and handle. When a
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suspected victim is not willing to cooperate with an investigation, the University or
competent authority shall still provide any counseling or assistance required.
AL FFFE 0 FIRG R FNFE 2 —*Ff CHFRE o d RFIGFPFIL R
g BT g ik w AR TP
If the University handling an incident of bullying suspects that a campus gender-related
incident has also occurred, the discovery is deemed equivalent to an informant's report,
and the University's anti-bullying response team shall refer the matter to the Committee
for handling in accordance with the provisions of the preceding article.
AT ¢ RBIMEBTERE T2 h e bz o e AT
SRACESRE2Z S RPETZHE L EF B2 SR
When the Committee handles a campus gender-related incident, it may set up an
investigation team to investigate the matter. In principle, an investigation team has three
or five members appointed in accordance with the provisions of Paragraph 3 and
Paragraph 4 of Article 33 of the Gender Equity Act.
3T A2 - J};’f A EEERIED L AR
A person in any of the circumstances listed below is not permitted to serve as a member
of the investigation team referred to in the preceding paragraph:
- BFIBEIH AR L THERE R RS R AR
FERA G B 2R .
L Their deferred prosecution or guilty verdict for a violation of the Chapter on
Sexual Offenses, or the Chapter on Offense against Sexual Privacy and Synthetic
Sexual Videos in the Criminal Code has been affirmed.
Sy AT MERT R R BRBEDISE - BHBESER 2
CEBAIN A EG N R B T R AR R S RE AN T M
Be -

SRS

el
W

II. Their acting in violation of the Gender Equity Act, the Gender Equality in
Employment Act, the Sexual Harassment Prevention Act, the Stalking and
Harassment Prevention Act, the Child and Youth Sexual Exploitation Prevention
Act, or other gender equality-related legislation has been duly investigated or
verified by the relevant authority.

REEHEEFFAZHEAR T RAPBMET € €T 17 2 K%
VR REEHF AR FHRABYTELALEE AILAR 0 7 e
T E RN & SR

Any counselor of a party involved in a gender-related incident on campus, or any
personnel overseeing or handling the committee affairs of the gender committee of the
educational institution or the committee affairs of the gender committee of the competent
authority with jurisdiction shall recuse themselves from participating in the investigation
work for this incident, and any personnel participating in the investigation and handling

of a campus gender-related incident shall recuse themselves from work counseling any of
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Article 24

the parties involved.

PHAREEDE PR A BT 2L (B) Fe- Bl pApMEr >0 %
SEEERABE o AR AR R B Bt

The University shall record time that any personnel spend away from their workplace
serving as a member of the investigation team as work-related travel (official leave), and
the educational institution or competent authority with jurisdiction and any educational
institution that sends a team member to participate in the investigation shall pay any
transportation costs or related expenses incurred.

BLTE R =25 =BT L RALNTEAAS L FRLEREH  BFET
| F e -

The experts or scholars with professional expertise in the investigation of campus gender-
related incidents stipulated in Paragraph 3 of Article 33 of the Gender Equity Act shall

satisfy one of the following criteria:

- B ASEE B (5) L EBMREELT AR A BB
E AL ,.‘“T‘v‘ LRI R () AEPHTRETERT IR0
ABEFAARE -

L. Have a certificate of completion for an advanced campus gender-related incident

investigation competency training program provided by the competent authority
at the central, special municipality, county or city level and have been approved
by the gender committee of the competent authority at the central, special
municipality, county or city level and included in its database of investigation
professionals.
S EDAAERFMENEEG M P g AR BT B (F ) A
T EESTEE SRS S F R RS K
IIL. Have a proven record in the investigation and handling of a campus gender-

related incident and have been approved by the gender committee of the
competent authority at the central, special municipality, county or city level and
included in its database of investigation professionals.

PieBple EAR-F L= ApigrAdsem oGP L AE Y B (F) A

FWMATRETEPTIRCAABEAARY > P ERIB L d o0z pde §

RRArCRAABEAL AR o

A person whom a gender committee established by the competent authority at the central,

special municipality, county or city level with jurisdiction approved and whose details

were included in an database of investigation professionals before the amendments to the

Prevention Regulations came into effect on March 8, 2024 will remain in the original

database of investigation professionals.

A B IERFIESF E P ieT 72 PR
When the University investigates and handles a campus gender-related incident, it shall

proceed as follows:
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An offender shall appear in person for the investigation; if any of the parties

involved is a minor, their legal guardian or actual caregiver may accompany

them during the investigation.

WF A HE RS R & R BT R F e
GET gRET R e & —*Ff U U

If the victim, their legal representative, or their actual caregiver requests that the

victim's current school not to be notified, and the Committee determines that

notification is unnecessary, then notification may be withheld.

PEAFF LB A PHPF L L CREED & EARRY § L ECGE
P A e BT REPFRKTREE -

If any of the parties involved has a disability certification or a valid certification

that they have been identified as having special-needs that was approved and

issued by the competent authority, the investigation team shall have members

with expertise in special education.

PRt d s RBAA AR L F S IRHILENE &

LB

If there is an imbalance of power between an offender and a victim, or an

informant, or a person invited to assist in the investigation, the educational

institution or the competent authority shall avoid any face-to-face meeting

between them.

iﬁ#ﬁ%&~a%&\ﬁﬁA§%%ﬁwa§fAzﬁaaﬂwauﬁ
WO FA BT EH L AALLRAANDILE 2R E A B

LLLK?\IO

The name of any offender, victim, informant, or person invited to assist in the
investigation, and any other information sufficient to identify them, shall be kept
confidential by the University. This restriction does not apply, however, if such
details are required for the investigation or based on considerations of public
safety.

ERTZEE 2SI ARINET AL TFEA APM AR A E S
RAEZRETHEE B A0 h s B 2327 FIHTE 200k o
When, in accordance with the provisions of Paragraph 5 of Article 33 of the
Gender Equity Act, written notification is given to the parties involved, and to
associated personnel or units to cooperate with an investigation and provide
information, the notification shall state the purpose of the investigation, the time
and location, and the consequences of failure to attend.
WAL F A F TS E Y R e A g
3@,,(‘471147 ”“‘IL °
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IX.

S FEACHRTE DB AR MRS

The notification referred to in the preceding subparagraph shall clearly state that
the parties involved are not permitted to disseminate any information about the
incident through any private communication, or using the internet,
communication software, or any other channel.
TEIRERAPHTEA R 2 ENER CARFFEARRAD L > 2
TERAEF AR EA SR B
Persons aftiliated with the educational institution or competent authority with
jurisdiction are not permitted to use any pretext and undertake to understand or
investigate any details of the incident, and they are not permitted to request that
the parties involved give a first-hand account or an affidavit.
iﬁ&*ﬂﬁi%ﬁ’@*ﬂiﬁ%'aﬁ7#@mfm$4 SN S
d A REASEIREAGLARFAL R, -
If it is necessary for the University’s investigation, other written information
which does not violate the obligation of confidentiality may be produced and
provided to the offender, the victim, or any person invited to assist in the
investigation for them to read or be informed of the essential points.
PEHARTE Y R AR GRFAAMZET E AREEET §A5R 0 &
EEiAER YN ARSI
When an applicant withdraws their application for an investigation, to clarify the
related legal liability, the University may continue the investigation, after a

resolution to do so is passed by the Committee, or at the request of the offender.
7o Bk TIARR 2

HASEL -

XL When any of the involved parties applies to view, transcribe, copy, or
photograph relevant information or case files, it shall be handled in accordance
with the provisions of the Administrative Procedure Act.

L

EL

»
(3N

FEADLADHEARLE > WS e B EE SRR P
R FFATFLREFT o p FAFE O JHE LR FR -
The records of the investigation interview process of the parties involved may

be supplemented with audio recordings and, when necessary, with video
recordings; a transcript of the interview shall be read aloud to the interviewed
parties or given to them to read and to sign or affix their personal seal to after

they have confirmed that it contains no errors.
IFRTE TP p e i3 5;:52-% PR AR FERIERFIENE E2 15 AR o ik

w0 IR TP 'ﬁ'-%é’sz- TR iRE R B A R T e

The persons bound by the obhgatlon of confidentiality in accordance with the provisions

of Subparagraph 5 of the preceding article include all persons of the University
participating in the handling of a campus gender-related incident. If any person(s)

responsible for maintaining the confidentiality referred to in the provisions of the
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preceding paragraph makes any confidential detail(s) known they shall be subject to
punishment in accordance with the Criminal Code or other pertinent legislation.
jk%é‘;f]-f'ugaf’ﬁ FEA CREA CFALLIZALIIR M PEERT AR K
SIRCECEREE L Y BRSO N R *Eff;‘ﬁ v gt e ",ﬁilﬁzﬁé‘ﬂ' T4
LR EHE RS U R T L T XU S 4
YL s H W R Iy L 2 F.*;}_qu u]x,f » T RNEE L 2 e

The University shall seal and store all the original documents which record the names of
the parties involved, the informant, and any witnesses and is not permitted to make the
documents available to be read by or provided to any person except personnel conducting
a legal investigation or a trial. However, this restriction does not apply if otherwise
provided by another law. Except in the original documents, the personnel investigating or
handling a gender-related incident on campus shall delete and replace the real names and
information that may lead to the identification of the parties involved, the informant, or
any witness with codes in any documents that they produce for external use.

ARG FRRFIMUTEFF AN T XY G AN RE L
FiRf s - e R HEIT At o TR FBME S

In order to safeguard the education or employment rights of the parties involved in a
gender-related incident on campus, the University may, when necessary, in accordance
with the provisions of Article 24 of the Gender Equity Act, adopt the following measures
and report the matter to the competent authority for future reference:

- EPERIEFFAZNPP RS AE TP D HEESE KR SR F
PRGBS RKEFEF L A PARM AR T -

L. Handle the attendance records and performance assessments of the parties
involved flexibly, and actively assist them with their academic work or work
duties, and it may exempt parties involved from being subject to the regulations
pertaining to requesting leave, or to teacher or student performance assessments.

S BERTAZAMORMFI ARSI IR E 0 DFERT A2V A
T GG T EHE L LRI 22 B Y LR AR R
FHE Jn S 2 P T AR g 2
TR

IIL. Respect the wishes of the victim and reduce the opportunities for interaction
between the two parties involved, and the educational institution or competent
authority with jurisdiction may, in accordance with the victim's request or based
on the Committee's assessment of the effect of the incident on students' right to
education and campus safety, discontinue any teaching, instruction, training,
evaluation, management, or counseling relationship between the parties
involved, or one that provides a work opportunity to a student, or order the

offender to avoid contact with the victim.
N 3@3"?@5*»13@. 'r‘g;:i °©
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Article 28

III.  Avoid situations where retaliation could occur.
T TR RMELAR RS T 2T e
IV. Prevent or reduce the possibility of the offender causing any further harm.
7 - H s FM;,\A,Q )‘f@ﬁ °
V. Other measures that the Committee considers necessary.
FE AT PR R P Rid B A TR R P T A R
When any of the parties involved is not employed by or enrolled at the educational
institution with jurisdiction, the educational institution at which that person is employed
or enrolled shall be notified to handle the matter in accordance with the provisions of
the preceding paragraph.
ToOFR 2R BERT § AR EEHG
Any of the necessary measures referred to in the two preceding paragraphs shall be
implemented after the Committee has passed a resolution.
AR PR TN s L TR AR E R A2 b AR AT LA M
B> RS B2 o R ARRPE R R RET SR AL § 4 2L
2. AR Rl TATEER R R TIHELE 2 4o
The University shall, in accordance with the provisions of Paragraph 1 of Article 25 of
the Gender Equity Act, take the initiative to refer the parties involved to agencies able to
provide necessary assistance, based on the person’s physical and mental condition.
However, the University shall continue to investigate and handle the case in accordance
with the Gender Equity Act. When any of the parties involved is not employed by the
University, it shall notify the educational institution at which they are employed or
enrolled and that the University shall provide any required assistance in accordance with
the provisions of the preceding paragraph.
ALRPET S - LT ER - TR R ER S R FARET A R
When necessary the University shall, in accordance with the provisions of Paragraph 1 of
Article 25 of the Gender Equity Act, provide the victim with the following appropriate
assistance:
- STEEF ERE
I. Psychological counseling and guidance.
RS E == =4S
II. Legal assistance.
O ERE R
III. Assistance with school work.
T AL RS o
IV. Financial assistance.
I ~AEARTI T R A PRGS o
V. Referrals to social welfare resources
A HEPET eI YR 2 fﬁ?éﬁfﬁ' ¥ L BY o
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VI. Other protective measures or assistance that the Committee considers necessary.
FEAERARZARFE ) RUTFETATHER oA T ERFHs o
When any of the parties involved is not employed by or enrolled at the University, the
University shall notify the educational institution at which they are employed or enrolled
and that educational institution shall provide appropriate assistance in accordance with
the provisions of the preceding paragraph.

T 1&;3@,—;%%&5’; SR TR AR UIRER AL 1 RN R R L E AR
S Herg R o ARBHRIEE L R o
The University may request a physician, clinical psychologist, counseling psychologist,
social worker, or lawyer to provide the assistance referred to in the two preceding
paragraphs and it shall make a budget allocation for the funds required to pay the fees
incurred.
BT g2 AaEIT 2 23T 23R8 F 072 AJLES2 P
The investigation and handling by the Committee are not affected by whether judicial
proceedings are conducted and the conclusions of any handling judicial proceedings.
WIHZALBRE A FFLAELRE oA KL o
The procedures for the investigation referred to in the preceding paragraph will not be
discontinued as a result of the offender losing their former status.
AWEELEREIUE FLEFAN R AMRETERFILESTEF HLIETF R
Lo kT €2 HFL
In accordance with the principles of respecting professional judgment and avoiding
repetitive questioning, the University shall make a determination of the facts pertaining to
a campus gender-related incident based on the investigation report of the Committee.
AMPT 7B LRI AAEFLRARALYT L HT > 21 T RABERA
IEPHMEN RIS 2 T E R ) AL P PMRHEET § FREEL
BEFL W AFLANPREN T REL R o
If the Committee meets and reviews an investigation report and finds that a campus
gender-related incident did occur and makes a recommendation, based on its
determination of the facts, to the educational institution or competent authority to handle
the matter by changing the status of the offender, the University or competent authority
shall notify the offender of the time limit in which to submit a written statement and
attach a copy of the investigation report that was reviewed and approved at the
Committee meeting.
WIHESATRHUPENT I RERLF ARSI LG F R MER
Elﬁ P ARMET ERLEX IR ERFME T oML L “f’?lip% LAER G E AR
REF ENEERDARTZATER CATERT > 2 EBLATB A o

If the offender referred to in the preceding paragraph does not submit a written statement

1-

within the time limit, it will be deemed as they forfeiting the opportunity to make a

statement; if the offender makes a written statement, the Committee shall convene
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Article 31.

another meeting to consider the offender's written statement. A reinvestigation is not
permitted unless the Committee discovers that there was some significant flaw in the
investigation procedure or there is some new fact or new evidence that is sufficient to
affect the outcome of the original investigation.

AR BN R BT H e R R ] T B2 2
TRt A ERRARBETEERTAL S A FAFRE -

When the University or competent authority that decides the disciplinary action is
reviewing the disciplinary action to be taken, except in the circumstances stipulated in
Paragraph 3 of Article 37 of the Gender Equity Act, it is not permitted to require the
Committee to reinvestigate the case and it is not permitted to conduct its own
investigation.

IR FRRARAMZREES FEAMEFHFHELLFR BR'GEET € FRELE
2R AW

The review off the disciplinary action referred to in the preceding paragraph, in
accordance with the provisions of the associated regulations, shall give the offender an
opportunity to make a statement of defense, the University shall provide a copy of the
investigation report reviewed and approved by the Committee to the offender.
%wﬁﬁ&%iﬁ’ﬁiﬁﬁ@ﬁ%ﬁi&~ﬂ¢£ﬁﬂkiﬁm%@*”ﬂui
AT KR ML L H 'F\?’p\ﬂ"fﬁiﬁfl*}@lF%\-.,n&:"%@;?ﬁ;fk\g
«zg%ﬂkﬁf‘;’mﬁ@/ﬁp ”'Fpé REFT mmidp daFe JdBELLEFR A
SR N mﬁ&ig’m ERRELBE G AR REL L R
Rl EFEEREFMET e MEL L -

Before making the decision on the disciplinary action referred to in Paragraph 4, the
responsible unit shall notify the victim, or their legal representative or actual caregiver to
submit a written or oral statement by a specified time. If an statement is made orally, the
responsible unit shall create a printed transcript of the statement for the victim, their legal
representative, or actual caregiver to sign or affix their personal seal to after the transcript
has been read aloud to them or they have personally read it, and they have confirmed that
it contains no errors. If a person fails to submit a written statement by the specified time,
it will be deemed as they forfeiting the opportunity to make a statement. If a written
statement is submitted, the unit authorized to decide the disciplinary action shall consider
the written statement.

ROLSE 50 G B BR 0 MU RILE 28 42 53 - TR
s Ad e 3 e 20 B2r 2 R gugzk; SR E R R B iE R
VAASE G E LA S BN P R R AT
BEHERTBM R REREFF2L 230 TRE2HY LA REL S
i A Y

After the Committee has investigated and verified that a campus gender-related incident

occurred, the University shall, in accordance with the provisions of Paragraph 1 of Article
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26 of the Gender Equity Act, impose on the offender a formal reprimand, demerit,
dismissal, suspension of appointment, non-renewal of appointment, discharge from
employment, termination of contractual relationship, termination of provision of services
relationship, or some other appropriate sanction. If in accordance with applicable law or
regulations another agency is responsible for imposing the disciplinary action, the
University shall transfer the case to that responsible authority to do so. If it has been
confirmed that a false accusation was made, an appropriate sanction shall be imposed on
the applicant or informant in accordance with the law.

R i AL LAY S B TS LTSRN S !
PP R4 ARG AL BT B L W REIS CREHE 2
PRENGFLERE S BTN ILE R F R Y o

The University responsible for imposing the disciplinary measures shall order the
offender to undergo the measures for offenders referred to in Paragraph 2 of Article 26 of
the Gender Equity Act, and when the measures are implemented, the University shall take
necessary measures to ensure that the offender cooperates and complies. The nature of the
measures, how they will be implemented, the period for which they will be implemented,
and the legal consequences of non-compliance shall be specified in the written
notification of the outcome of the handling of the case.

FE AR B PR B RA L F BN ¢ AT AR AL A E
BAR ~H{EAIN S H{EDPF 22 A ¢

The gender committee of the educational institution or competent authority responsible
for imposing the measures referred to in the preceding paragraph shall discuss and decide
the nature of the following items, the unit or personnel that implement will them, how
they will be implemented, the, period for which they will be implemented, and payment

of expenses incurred:
- RARARECEEFOHE -

L. The offender receives psychological counseling and guidance.
S FAAERTACHEZITREANTRBEGLFL > AT A Ko
IIL. The offender apologizes to the victim with the consent of the victim, their legal

representative, or actual caregiver.

Z o~ AN PR BT R KT 4R B AR

III.  Eight hours of gender equity education-related courses.

o~ BB ERT PN

IV.  Other measures that are in keeping with the educational purpose.
wm%lﬂxﬁm’ﬁiﬁ’ﬁyﬂﬁﬁkﬁﬁi’ﬁﬁﬁﬁi%ﬁﬁﬁﬁiﬁﬁ
o3 7 T sk o
When necessary, if the offender is a student, consideration may be given to integrating the
measures referred to in Subparagraph 4 of the preceding paragraph into the teaching of

the educational institution's curriculum or advocacy activities and recording this.
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The educational institution's competent authority shall plan the eight-hour gender equality
education-related courses that Paragraph 2, Subparagraph 2 of Article 26 of the Gender
Equity Act stipulates that the offender be ordered to attend.

AL % > N E Y A CRT AR S AE S - HREANARL
FAod fpz HRE L2 H oo

When the University sends a written notification of the outcome of the handling of the
case to the applicant, the victim, and the offender, it shall also provide the investigation
report and inform them of the time limit for requesting a reconsideration, and the
educational institution or competent authority which will accept a request for
reconsideration.

EEV SN AL SV S PR VA

The outcome of the handling of the case referred to in the preceding paragraph will

include the established facts, measures to be taken, and the outcome of disciplinary

action.

Vi h ok é‘;&ﬁ%ﬁﬁ,iﬁ%zmﬁ’.%ﬁj%aﬁ%iat3¢
PR EGE EWdra%# ﬂu;Fva\ﬂ A ER R S
AosghE AN F LA R @%ﬁ FEREAPN aEs  d HELRER -

If an applicant, victim, or offender is dissatisfied with the outcome of the handling of the
case by the University, they may submit a written request for reconsideration to the
University, specifying the grounds for reconsideration, within 30 days from the day
following the day that they received the written notification. If a person makes such a
request orally, the University shall create a printed transcript of the request for the
applicant, the victim, or the offender to sign or affix their personal seal to, after the
transcript has been read aloud to them or they have personally read it and they have
confirmed that it contains no errors.
AR RS 0 T SRR AJ
After receiving a request for reconsideration, the University will handle it in accordance
with the procedure below:
-~ AR BTeRFR B IR PR iR 2 g s 1Y
TGy A REE o
L. After the University receives the request, it shall set up a review panel and
within 30 days make a decision and affix the reasons for the decision, and the
University shall give the person who requested a reconsideration a written
notification of the outcome of their request.
S RHFRI R RGTERT MBS R R f 2 8T
4,ﬁp@$§a@$,Awa&@g$§ﬁ&;ga_up,giﬁﬁ
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II. The review panel referred to in the preceding subparagraph shall comprise 3 or 5
people who include at least 1 gender equity education expert or scholar and at
least 1 legal professional. At least half of the members of the team shall be
female. At least one third of the team at the University shall be experts or
scholars with professional expertise and experience in the investigation of
campus gender-related incidents.

s RBTELZERZRAB I ESRE A BBEEIER ] ELR o

III.  Members of the Committee or the investigation team are not permitted to serve

It

as members of the review panel.
N LTS TT LI BT I PNty
IV. When the review panel conducts a meeting, the members of the panel will select
a convener who will also chair its meetings.
O FHREREFAF O TRZTELI Y AAREL LB E 0 TG PET
EMMEIREADE L B RIIARD o

V. When the review panel is holding its meeting(s), if it is considered necessary, it

=4

may give the person making the request for reconsideration an opportunity to
make a statement, and it may invite members of the Committee or investigation
team to attend in a non-voting capacity and provide explanations.
Ao VR Y R E e d B E R T
R FEEZATERAMLAEF ECRRE G AUEFRA ARELAT
P ATERF O FERETEEITAEG o

VI.  When there are grounds for a request for reconsideration, communicate the

~

decision that grounds exist to the associated responsible unit which will re-
handle the case. When there was any significant flaw in the investigation
procedure as defined in Paragraph 3 of Article 37 of the Gender Equity Act, or if
there is some new fact or new evidence that is sufficient to affect the conclusion
of the original investigation, it may ask the Committee to reinvestigate the
incident.

= owmad AR EEY A > Y AR MR e gr Y AR o

VII.  Before the decision made on the request for reconsideration referred to in the
preceding subparagraph is sent to the person who made the request, that person
may withdraw their request mutatis mutandis in accordance with the provisions

of the preceding paragraph.

The significant procedural flaws in the investigation procedure referred to in Paragraph 3
of Article 37 of the Gender Equity Act, and in Paragraph 3 of Article 30 of these

Prevention Regulations refers to one of the following circumstances:
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L. The composition of the Committee or the investigation team is unlawful.
S ARAFEAE-CHRETALZPBE -
II. Failure to provide any one of the parties involved with the opportunity to make a
statement.
BN R S 2L RS R EN ST
III.  Failure to recuse when recusal is mandatory.
T FRALZERD ADRDL o
IV. Failure to investigate evidence that warrants mandatory investigation.
T ERREERA PP R
V. Flawed acceptance or rejection of evidence which affected the determination of
the facts.
=~ Hi@ R g ?%iﬁp\}{\ﬁ-kﬁ;@o
VI.  Other significant procedural flaws sufficient to affect the determination of the
facts.
FZAZiE FAAGRECYVFAAARTIAGEBIZS LS -t e S FMY
MPF > kW% = I8 R EFEL o
Article 33 If the offender is the President, when the applicant or victim submits a request for

reconsideration to the University's competent authority in accordance with the proviso in
Paragraph 1 of Article 37 of the Gender Equity Act, the matter shall be handled in
accordance with the provisions of Paragraph 3 of the preceding article.
TRAGERERAL Y GAARTARETZS - FE - d e FRA
?%w@ﬁ% &*w@%mﬁ%i&ﬂ’j@ﬁiﬁggéﬁﬁigwwiﬁé
BAH ) EAR AL EP o
If the offender is a faculty or staff member, or worker at the University, when the
applicant or victim submits a request for reconsideration to the University's competent
authority in accordance with the proviso of Paragraph 1 of Article 37 of the Gender
Equity Act, the provisions of Paragraph 4 of the preceding article apply mutatis mutandis,
and the competent authority may invite representatives of members of the Committee or
the investigation team to attend in a non-voting capacity and provide explanations.
WA A ART A FRA MY R KT A e FRY R BRI
IEPMERER
When the applicant or the victim referred to in the preceding paragraph submits a request
for reconsideration to the University's competent authority, if the offender submits a
request for reconsideration to the educational institution, the University shall immediately
inform the competent authority and request it to jointly both requests for reconsideration.
FRESFRFRLASLL S > FRE A7 F P 0 L F MRS § 3R T
JeJLIE K

If the review finds that the outcome of the University's handling of the case was unlawful
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or improper, the gender committee of the competent authority shall deliberate the
following proposals for handling the matter:

-~ EPERREREEZ R M

L. Whether there is a necessity to change the outcome of the University's handling

of the case.
S AW ERiREEE2 B o
II. Whether there are grounds for returning the case to the University to handle in
accordance with the law.

o EEARMARFELAE -

III.  Action to take to find the associated person(s) responsible.
ARRETEE - L ANES - ARTE L HFRTR R EFE AR R
ST E AT IR xat—‘ﬁ PR EPFERTFERT AR N g2 o
The University shall designate a unit or personnel to preserve the database that it has
established Paragraph 1 of Article 28 of the Gender Equity Act for a period of 25 years. If
the database is preserved using electronic storage media, when necessary, an electronic
signature or encryption may be used for dealing with the data.
ETIERTAE 2 HETR A LRI ERL KR -
The database established in accordance with the provisions of the preceding paragraph
shall be divided into archives of original data and archives of report documents.
W RAAREN F e BT AT
The content of the archives of the original data referred to in the preceding paragraph

includes the following information:
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L. The time the incident occurred and its category.
S FEAMEFEA (FHEBEACRT A SFLA )
IIL. The parties associated with the incident and the parties involved (the informant,

the victim, and the offender).
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III.  The personnel handling the case, and the process, and case records.
r o~ FERIEARIT v F s RS E P F LB BN E

IV.  Text documents produced during the handling of the case, audio files of recorded
interviews, evidence obtained, and other pertinent information.

I~ FRAZEL -BELMERTHEE

V. The name, and job title or student registration details of the offender.

Ay AL ERIZAAFEARELTE 2 RS

VI.  The initial draft of the investigation report submitted by the investigation team

and the minutes of the Committee meetings.
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Article 35
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Article 36

The archives of report documents referred to in Paragraph 2 comprise the investigation

report approved by the Committee; its contents shall include the following:
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L. The subject matter of the application for an investigation of the incident,

including accounts provided by the parties involved or by an informant.
S PEPHEEEE cRIPEHE
II. Records of interviews conducted during the investigation, including the dates
and the interviewees.
R HRBEA U HRA CEAEAM A LR E
I11. The statements and responses made by the person who was the subject of an

It

application for an investigation, of the person applying for an investigation, of

witnesses, and of other pertinent persons.
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IV. Assessment of associated material evidence.
I~ EFFREEEA

V. The facts established and the associated reasons.
oy mdBiEiR o

VI.  Recommendations for handling the matter.

FoE2HET
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The provisions of Article 13 of the Regulation on the Retention Periods and Destruction
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of Agency Records may be applied mutatis mutandis, for the methods of destruction of
the established database referred to in Paragraph 1.

BROIFPU PP ERTZ S - AL E5 AT I EARERETH 5
TAMEAALE  BAIBRT E AES & -

If the educational institution or competent authority with jurisdiction obtains material

WAy

evidence related to an incident referred to in Paragraph 3 of Article 29 of the Gender
Equity Act it shall submit that material evidence to the gender committee to verify and
evaluate after it has notified the parties involved to provide a statement of opinion.
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When the University reports an incident in accordance with the provisions of Paragraph 2
and Paragraph 3 of Article 28 of the Gender Equity Act, the content of the report shall be

= wﬁ

limited to the time that the campus gender-related incident which has been confirmed
occurred, the incident category, the offender's name, the offender's job title or details of
their student registration. The University shall examine actual needs and if necessary

provide information on counseling, preventive education, or related corrective measures,

Page 26 of 30



,

3
I
\

I

Article 37
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and other required information to the educational institution where the offender will

subsequently be enrolled or employed.

jxf»;‘;;j-&f% SAEBEELS TERAELPR F‘i—*‘ P EM R - AR FEEITE AL

TR IR o

If after providing follow-up counseling for the offender, the University makes the

assessment that such an incident will not be repeated, it may comment that the offender

has changed for the better in the report referred to in Paragraph 1.
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When the University becomes aware that an appointed or employed faculty or other staff
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member, civil servant, or military personnel member whom it has an appointed or

employed has been involved in a campus gender-related incident and that person has

applied for retirement (military discharge) or severance with pay, it shall follow the
procedures set out below:
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L. Convene the teacher evaluation committee, coaching staff evaluation committee,
the Committee, performance review committee, personnel evaluation committee,
or any other relevant committee formed in accordance with ordinances to
carefully consider the circumstances of the person’s improper involvement in the
campus gender-related incident and determine whether it must pass a resolution
for their dismissal, suspension of appointment, or non-renewal of their
appointment, after which in accordance with the ordinances applicable to
persons in their work position, follow the procedure to request approval by the
competent authority or handle the matter internally in accordance with the
University's procedures; or in accordance with the provisions of the Public
Functionaries Discipline Act, refer the case to the Disciplinary Court for
disciplinary action or request the Control Yuan to review the case and determine
whether suspension of employment, or discharge from employment is warranted
under related laws.
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II. If after its deliberations the teacher evaluation committee, coaching staff
evaluation committee, the Committee, performance review committee, personnel
evaluation committee, or any other relevant committee formed in accordance
with ordinances deliberates, and determines that it is necessary to pass a
resolution for dismissal, suspension, or non-renewal of appointment in
accordance with ordinances, or in accordance with the provisions of the Public
Functionaries Discipline Act, to refer the case for disciplinary action or send it to
the Control Yuan requesting a review, or in accordance with pertinent law to
approve suspension of employment, or discharge from employment but not
accept an application from the person for retirement (or military discharge) or
severance with pay, the Committee shall notify the parties involved in writing
and set out the reasons in detail. If the Committee determines that it is not
necessary for it to pass a resolution for dismissal, suspension, or non-renewal of
appointment in accordance with ordinances, or, in accordance with the
provisions of the Public Functionaries Discipline Act, to refer the case for
disciplinary action or send it to the Control Yuan requesting a review, or in
accordance with pertinent law to approve suspension of employment or
discharge from employment but still accepts an application from the person for
retirement (or military discharge) or severance with pay, the committee shall set
out the reasons for its decision in its letter accompanying the related materials it
has reviewed and is submitting to the authority (agency) responsible for
reviewing and approving the application for retirement (or military discharge) or
severance with pay case.
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III.  The University shall complete handling the procedures specified in the
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preceding two subparagraphs within two months from the day it receives the
retirement (military discharge) or severance with pay case of a faculty or other
staff member, civil servant, or military personnel member involved in a campus
gender-related incident. When necessary, one extension may be given, and the
applicant will be notified of the reason for the extension before the original ser
processing period expires.
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Article 38 The University shall formulate regulations for the prevention of campus gender-related

incidents in accordance with the content of the Prevention Regulations and include the
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provisions of Article 8 and Article 9 in the employment contracts of the President and of
faculty, staff members, and other employees, and in the student handbook.
WIEREZLPF 0 R AETANFR

The content of the regulations referred to in the preceding paragraph shall include the

following items:
N Y EES K

L. The campus safety plans.
S RPAREEERE LRI R LT
II. Matters for attention teaching, and in activities and interpersonal interactions on

and off campus.
v B RFBNWEEZ T ET o

I11. Campus gender-related incident prevention policy statements.
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IV. Definition and categories of campus gender-related incidents.
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V. Details of the unit which receives applications for an investigation of campus

gender-related incidents or an informant's report of such an incident, and its
phone number, email address and the procedure followed.
Ay REIEWERE2ZAE 2 2R o
VI.  The procedures for the investigation and handling of campus gender-related
incidents.
= RFIEEF R R RS -
VII.  The procedures for making a request for reconsideration of a campus gender-
related incident and remedy procedures available.
A BERR 2 BT o
VIII. Warnings prohibiting retaliation.
1~ EFZER -
IX.  Protection of privacy.
s He RFIESFEDIcAAMER -
X. Other matters pertaining to the prevention of gender-related incidents on
campus.
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Article 39 After the University has completed the investigation and handling of a campus gender-
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related incident, and the Committee has approved the investigation report, it shall submit
details of the handling of the matter, the checking of the handling procedure, the

investigation report, and the minutes of the Committee's meetings to the Ministry of
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Article 40

Education. If an applicant, a victim, or an offender has made a request for
reconsideration, after consideration of the request for reconsideration has been
completed, the educational institution with jurisdiction shall report the decision made to
the Ministry of Education.
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These Rules and any amendments made hereto shall be implemented upon a resolution

passed by the Administrative Meeting.
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